Information

Welcome to Speedway Auto Parts! Are you interested in a challenging and gratifying career opportunity? If so, then we are interested in learning more about you! 

Please fill out the attached application and mail it back to us at 

Speedway Auto Parts, Ltd 

c/o Joan Wayman, Joan Wayman Inc.

8822 Carlisle Court

Darien, IL 60561

Or, fax it to 630-910-5265 (Phone first) attention Joan Wayman.

If you have questions, please call Joan at 630-747-5250.

The following questions will help you decide if you would like to apply for a position at Speedway Auto Parts. It will also help us decide if you have the qualifications necessary for the job. 


Privacy Policy
This Privacy Policy applies to all personal information you may voluntarily submit to Joan Wayman, Inc. or Speedway Auto Parts, Ltd.


The personal information collected relates to Speedway Auto Parts employment opportunities and may include your name, social security number, contact information, employment history, education, skills and job preferences. By applying for a position, you agree that Speedway Auto Parts may use the submitted information for recruitment purposes. Information will not be shared with third parties for non-recruitment purposes unless legally required to do so. Please refer to the Speedway Auto Parts Career Center Privacy Policy below for complete details. 


____ I acknowledge that I have read and understand the Speedway Auto Parts Privacy Policy. I understand and agree to accept it. 

____ I acknowledge that I read and understand the Speedway Auto Parts Privacy Policy. I understand it and do not agree to accept it. I do not wish to continue in the Speedway Auto Parts application process.

In connection with my application for employment, continued employment or future consideration for promotion or reassignment, I understand that Speedway Auto Parts will be conducting inquiries into my background that will include obtaining consumer credit, criminal, driving, personal reference, job reference and other reports pertaining to me and bearing on my credit worthiness, character, general reputation, personal characteristics and/or mode of living. The inquiries will include investigative conversations with persons possessing knowledge relevant to these categories. I understand that I will have the right to request and receive disclosures regarding the nature and scope of any investigation conducted on the basis of this authorization. 

These background inquiries will be conducted, and reports obtained, to provide Speedway Auto Parts with information regarding my character, general work habits, work record and characteristics, skills and abilities, education and training, employment experience, past job performance, reasons for termination of previous employment and other pertinent information. I understand that for this purpose Speedway Auto Parts, or or Joan Wayman, Inc., 8822 Carlisle Court Darien, IL 60561, acting on its behalf, will be requesting information from various federal, state and local governmental agencies, previous employers, and/or other appropriate sources of information that maintain records or possess knowledge about my education, employment, consumer credit, financial, criminal, driving and other relevant activities, experiences and records. 

By my signature below, I hereby authorize and consent to Speedway Auto Parts, or Joan Wayman Inc. 8822 Carlisle Court Darien, IL 60561 acting on its behalf, obtaining the information described above about me. I authorize, without reservation or restriction, any person or entity contacted by Speedway Auto Parts or anyone acting on its behalf to furnish the above-stated information, and I release any such person or entity from any and all liability for furnishing such information. I also release Speedway Auto Parts from any and all liability for conducting such an investigation. I certify that all information provided by me is true and correct. I understand that false, incomplete or misleading information given in my application, on this form or in interview(s) will be grounds for the denial of my application and/or may result in discharge from employment after hire. 

If you live, are employed or have applied to work in the state of California, review the statement below. 

If you live, are employed, or have applied to work in a Speedway Auto Parts in the State of California, then: At your request, all files maintained on you by Joan Wayman Inc. will be made available for your visual inspection, as follows: 
a. In person, with proper identification. A copy of your file will be provided for a fee not to exceed the actual cost of duplication. 
b. By certified mail, if you make a written request, with proper identification, for copies to be sent to a specified address. 
c. By telephone. If you make a written request, with proper identification for telephone disclosure, then you will receive a summary of all information contained in your file. 


__________________________________________

__________

Signature






Date

Background Information

Section 1 – Personal Information

Applicant:_______________________________Birthdate:_________SSN:_________________

Driver’s License #: ________________________ State of Issue: _____________________

Please supply your current address:

Address:_______________________________________________ City:___________________

State:________ Zip:____________ Phone:_________________ Cell: _____________________

___ Own Home
___ Rent   Length of Occupancy: ___________________________

References: 1) ____________________________________________________________________________

2) ____________________________________________________________________________

3) ____________________________________________________________________________

Section 2 – Consent to background check

I authorize Joan Wayman,agent for Joan Wayman Inc, agent for Speedway Auto Parts, Ltd. to obtain information about me from my credit sources, current and previous employers, and personal references.  I authorize my credit sources, current and previous landlords and employers and personal references to disclose to Joan Wayman such information about me as Joan Wayman may request.

________________________________________________________________________

Applicant’s Name

________________________________________________________________________

Address

________________________________________________________________________

Phone Number

_______________________                                       _____________________________

Date





Applicant’s Signature

Section 3 – Background Questions
If hired, can you submit documentation verifying your identity and your legal right to work in the United States?                  ___ yes _____no

Are you at least 18 years of age? ___ yes _____no

Would you be willing to enter into a Mutual Agreement to Arbitrate Claims as a condition of employment with Speedway Auto Parts? ___ yes _____no

If offered a position, would you be willing to authorize an investigative consumer, criminal record and driving history report as condition of employment with Speedway Auto Parts? ___ yes _____no

If offered a position, would you be willing to take a drug test as a condition of employment with Speedway Auto Parts? ___ yes _____no

If hired, are you willing to follow the rules, policies, procedures and safety standards as defined by Speedway Auto Parts? ___ yes _____no

Speedway Auto Parts is an Equal Opportunity Employer. It is our policy to give equal consideration in hiring, promoting and all other employment and human resources related actions- without regard to race, color, sex, age, martial status, religious creed, national origin, disability or any other basis prohibited by law. 

We request that you provide the following information on a voluntary basis. The Federal Government requires us to report on the sex and race of every applicant. The information is used for statistical purposes only. It will not be kept with your application or used in connection with any employment decisions. There will be no negative consequences if you choose not to provide this information.

Section 4 - Candidate Profile 

How many days were you absent from work, for any reason (excluding approved vacation time), last year? Please explain.

___ 0-4 days

___ 5-10 days

___ 11-15 days

___ 16-20 days

___ 20 or more days

Please explain. __________________________________________________________________

_______________________________________________________________________________

Have you ever been terminated by an employer for theft? ___ yes ___ no

ALL RESIDENTS EXCEPT CALIFORNIA AND MASSACHUSETTS, please answer the following question:  Have you ever been convicted of, plead guilty or no contest to, received deferred adjudication, or placed under any form of court supervision or probation for any criminal offense (felony or misdemeanor) including driving under the influence (DUI/DWI) or drug related offenses?  ___ yes ___ no

What languages are you fluent in? _____ English _____ Spanish ______ Both

My Education Details... 

Name of Institution__________________

Location of Institution ______________________

Type of Institution:

___ High School

___ Technical/Trade School

___ Junior College

___ Undergraduate

___ Graduate

___ Other
Major:___________

Degree/Level Attained: _________

Completion Date: _________

Overall GPA: __________

Last Year Attended: ____________

Description of Education: ________________________________________

How many employers have you had in the previous 10 years? ___________

Section 5 - Employment History

List your work/volunteer experience (add pages as necessary)

Employer 1: ______________

Location: City________   State _______________

Employment Start Date: _________________ End Date:_____________

Phone number: _______________

Your Title: _________________

Contact Person/Supervisor Name: ________________________

Contact Person/Supervisor Number: ______________________

May we contact? ___ yes ___ no


Last Rate of Pay:  __________$/hr

Reason for leaving: 

Responsibilities:


REQUEST FOR EMPLOYMENT VERIFICATION

TO:  __________________________________

VIA:  _______FAX

        __________________________________

          _______MAIL

        __________________________________

          _______PHONE

The person named below has made application for apartment housing with us.  Your firm has been listed as a current or former employer.  The applicant by his/her signing below has authorized you to release their employment information.  Your assistance in providing employment information will be sincerely appreciated.  Thank you.

RE:  Employer Name ______________________________________________________

Current Address  __________________________________________________________

Department or Branch  _____________________________________________________

Dates of Employment  _____________________________________________________

APPLICANT’S AUTHORIZATION of THIS INQUIRY:

I hereby consent to the release of my employment information.

______________________________________________________________________________________

          Employee’s Signature






Date Signed

Request Submitted By  ________________________  Title ___________________ Phone _____________

Employer’s Comments

Dates of Employment:  From  _________________________  To  __________________

Position Held  ____________________________________________________________

Gross Salary or Wage $  ___________  per Month  _______  Week _____  Hour  ______

(If an hourly wage please specify approximately number of hours worked weekly.

____________  hours.)

Other comments ________________________________________________________________________ ____________________________________________________________________________________________________________________________________________________________________________

Signature  _________________________  Title  __________________ Date  _________

Employer 2: ______________

Location: City________   State _______________

Employment Start Date: _________________ End Date:_____________

Phone number: _______________

Your Title: _________________

Contact Person/Supervisor Name: ________________________

Contact Person/Supervisor Number: ______________________

May we contact? ___ yes ___ no


Last Rate of Pay:  __________$/hr

Reason for leaving: 

Responsibilities:


REQUEST FOR EMPLOYMENT VERIFICATION

TO:  __________________________________

VIA:  _______FAX

        __________________________________

          _______MAIL

        __________________________________

          _______PHONE

The person named below has made application for apartment housing with us.  Your firm has been listed as a current or former employer.  The applicant by his/her signing below has authorized you to release their employment information.  Your assistance in providing employment information will be sincerely appreciated.  Thank you.

RE:  Employer Name ______________________________________________________

Current Address  __________________________________________________________

Department or Branch  _____________________________________________________

Dates of Employment  _____________________________________________________

APPLICANT’S AUTHORIZATION of THIS INQUIRY:

I hereby consent to the release of my employment information.

______________________________________________________________________________________

          Employee’s Signature






Date Signed

Request Submitted By  ________________________  Title ___________________ Phone _____________

Employer’s Comments

Dates of Employment:  From  _________________________  To  __________________

Position Held  ____________________________________________________________

Gross Salary or Wage $  ___________  per Month  _______  Week _____  Hour  ______

(If an hourly wage please specify approximately number of hours worked weekly.

____________  hours.)

Other comments ________________________________________________________________________ ____________________________________________________________________________________________________________________________________________________________________________

Signature  _________________________  Title  __________________ Date  _________

Employer 3: ______________

Location: City________   State _______________

Employment Start Date: _________________ End Date:_____________

Phone number: _______________

Your Title: _________________

Contact Person/Supervisor Name: ________________________

Contact Person/Supervisor Number: ______________________

May we contact? ___ yes ___ no


Last Rate of Pay:  __________$/hr

Reason for leaving: 

Responsibilities:


REQUEST FOR EMPLOYMENT VERIFICATION

TO:  __________________________________

VIA:  _______FAX

        __________________________________

          _______MAIL

        __________________________________

          _______PHONE

The person named below has made application for apartment housing with us.  Your firm has been listed as a current or former employer.  The applicant by his/her signing below has authorized you to release their employment information.  Your assistance in providing employment information will be sincerely appreciated.  Thank you.

RE:  Employer Name ______________________________________________________

Current Address  __________________________________________________________

Department or Branch  _____________________________________________________

Dates of Employment  _____________________________________________________

APPLICANT’S AUTHORIZATION of THIS INQUIRY:

I hereby consent to the release of my employment information.

______________________________________________________________________________________

          Employee’s Signature






Date Signed

Request Submitted By  ________________________  Title ___________________ Phone _____________

Employer’s Comments

Dates of Employment:  From  _________________________  To  __________________

Position Held  ____________________________________________________________

Gross Salary or Wage $  ___________  per Month  _______  Week _____  Hour  ______

(If an hourly wage please specify approximately number of hours worked weekly.

____________  hours.)
Other comments ________________________________________________________________________ ____________________________________________________________________________________________________________________________________________________________________________

Signature  _________________________  Title  __________________ Date  _________

Section 6 - Certification Details

Type of Certification: ______________

Registration Number: _________________

Geographic Location: ______________________

Date of Certification: ________________

Additional Information: _______________________

Other Awards, Commendations, Special Achievements 

Use this section to include any awards, commendations or special achievements you have received.   You may also include publications, volunteer experience or membership in professional organizations which may be relevant to this position.   Additionally, specialized training or seminars attended and not identified elsewhere in your profile, may be added here. 

  

Section 7 - US Military Experience

Branch of Service: _____________________
Rank at Discharge _____________________

Years in Service _______________________

Highest Rank Attained: ___________________________

Are you currently in the reserve? ___ yes ___ no

Additional Information:

Section 8 - Personality Questionnaire

1. I do my best work when my tasks are challenging and difficult.


___ Strongly Disagree 


___ Slightly Disagree. 

 
___ Not sure/in between. 

  
___ Slightly Agree. 

          
___ Strongly Agree.

2. Loyalty is a value that is very important to me.

          
___ Strongly Disagree 


___ Slightly Disagree. 

 
___ Not sure/in between. 

          
___ Slightly Agree. 

          
___ Strongly Agree.

3.  I get great satisfaction out of helping other people at work.

          
___ Strongly Disagree 


___ Slightly Disagree. 

 
___ Not sure/in between. 

          
___ Slightly Agree. 

          
___ Strongly Agree.

4. Doing the right thing for the customer is very important to me personally.

   
___ Strongly Disagree 


___ Slightly Disagree. 

 
___ Not sure/in between. 

          
___ Slightly Agree. 

          
___ Strongly Agree. 

5. Its OK to take merchandise from your employer if everyone else is doing it.

          
___ Strongly Disagree 


___ Slightly Disagree. 

 
___ Not sure/in between. 

          
___ Slightly Agree. 

          
___ Strongly Agree.

6. I find it frustrating to be asked to do a job without being trained on how to do it.

          
___ Strongly Disagree 


___ Slightly Disagree. 

 
___ Not sure/in between. 

          
___ Slightly Agree. 

          
___ Strongly Agree.  

7. Compared to most people I know, I am much better at finding mistakes and errors at work.

          
___ Strongly Disagree 


___ Slightly Disagree. 

 
___ Not sure/in between. 

          
___ Slightly Agree. 

          
___ Strongly Agree.

8. Compared to others I know, I have a rebellious attitude.

         
 ___ Strongly Disagree 


___ Slightly Disagree. 

 
___ Not sure/in between. 

          
___ Slightly Agree. 

          
___ Strongly Agree.

9. Generally, I am:

          ___ much more tactful than most.

          ___ slightly more tactful than most.

          ___ about the same as most.

          ___ slightly more direct than most. 

          ___ much more direct than most.

10. I disregard rules and regulations that limit my personal freedom.

          ___ always. 

          ___ usually. 

          ___ sometimes. 

          ___ rarely. 

          ___ never.

11. I openly express my disagreements with others.

          ___ always. 

          ___ usually. 

          ___ sometimes. 

          ___ rarely. 

          ___ never

12. Organizations with a family atmosphere cannot compete in today's market.

          ___ Strongly Disagree.

          ___ Slightly Disagree.

          ___ Not sure/in between.

          ___ Slightly Agree.

          ___ Strongly Agree

13.  I keep my office or work space clean, neat, and orderly.

          ___ always. 

          ___ usually. 

          ___ sometimes. 

          ___ rarely. 

          ___ never.

14.  In the past year, I have been late to work ______ times.

          ___ 0

          ___ 1

          ___ 2-3 

          ___ 4-5 

          ___ More than 5.      

15. In the past 24 months, how many times have you done something you believed was wrong?

           ___ 0

          ___ 1

          ___ 2-3 

          ___ 4-5 

          ___ More than 5.      

16.  Regarding my savings habits, I:


 ___ regularly save a set amount.

___ save when I get extra money.

___ do not save due to limited means.

17. I want other people to think of me as:

       ___ a friend.

       ___ trustworthy.

       ___ helpful.

       ___ a good person.

       ___ sincere. 

18. In the past 24 months, how many times have you told a white lie?

       ___ 0.

       ___ 1.  

       ___ 2.

       ___ 3.

       ___ 4.

       ___ 5.

       ___ 6-10.

       ___ 11-20.

       ___ More than 20.

19. On a scale of 1 to 5, with 5 being high, I would rate my degree of self-pride as:

       ___ 1. (“very little”)  

       ___ 2.

       ___ 3.

       ___ 4.

       ___ 5. (“a lot”)

20. Most employees think about stealing from their employers even if they never do it.

       ___ Very Strongly Disagree.

       ___ Strongly Disagree.

       ___ Disagree.

       ___ Slightly Disagree.

       ___ Neutral.

       ___ Slightly Agree.

       ___ Agree.

       ___ Strongly Agree.

       ___ Very Strongly Agree. 

21. The customer is always right:

       ___ Are words to live by.

       ___ is usually true but not always.

       ___ not sure/in between

       ___ can be taken way too far.

       ___ is just something management says.

22. I have never lost my temper.

       ___ Very Strongly Disagree.

       ___ Strongly Disagree.

       ___ Disagree.

       ___ Slightly Disagree.

       ___ Neutral.

       ___ Slightly Agree.

       ___ Agree.

      ___ Strongly Agree.

      ___ Very Strongly Agree. 

23. If my boss introduced a new work rule that I did not agree with, I would be most likely to:

    ___ challenge him/her on the spot.

    ___ discuss it with my co-workers, but not the boss.

    ___ accept it; he/she is the boss.

24. I don't worry too much about developing relationships with coworkers.

    ___ Strongly Disagree. 

    ___ Slightly Disagree. 

    ___ Not sure/in between. 

    ___ Slightly Agree. 

    ___ Strongly Agree.

25. Most people have shoplifted from a store or business at some point in their lives.

    ___ Very Strongly Disagree. 

    ___ Strongly Disagree. 

    ___ Disagree. 

    ___ Slightly Disagree. 

    ___ Neutral. 

    ___ Slightly Agree. 

    ___ Agree. 

    ___ Strongly Agree.

    ___ Very Strongly Agree.

26. I have never thought about doing something I shouldn't.

     ___ Very Strongly Disagree. 

    ___ Strongly Disagree. 

    ___ Disagree. 

    ___ Slightly Disagree. 

    ___ Neutral. 

    ___ Slightly Agree. 

    ___ Agree. 

    ___ Strongly Agree.

    ___ Very Strongly Agree.

27. On a scale of 1 to 5, with 5 being high, my sense of personal responsibility is:

    ___ 1

    ___ 2

    ___ 3

    ___ 4

    ___ 5

28. Most employees "steal" time from their employers (e.g., abuse sick leave, take long breaks, leave work early, etc.).

    ___ Strongly Disagree. 

    ___ Slightly Disagree. 

    ___ Not sure/in between. 

    ___ Slightly Agree. 

    ___ Strongly Agree.

29. If I saw a friend steal something from the place where I worked, I would probably tell my supervisor.

    ___ Very Strongly Disagree. 

    ___ Strongly Disagree. 

    ___ Disagree. 

    ___ Slightly Disagree. 

    ___ Neutral. 

    ___ Slightly Agree. 

    ___ Agree. 

    ___ Strongly Agree.

    ___ Very Strongly Agree.

30. In the past 24 months, how many times have you been at work under the influence of illegal drugs and/or alcohol?

       ___ 0.

       ___ 1.  

       ___ 2.

       ___ 3.

       ___ 4.

       ___ 5.

       ___ 6-10.

       ___ 11-20.

       ___ More than 20.

31. Most people at work or school:

       ___ will gladly help out.

       ___ will help out if you really need it.

       ___ not sure/in between.

       ___ will help out, but would rather not.

       ___ will help out only if forced to or if the price is right.

32. If a problem occurred in an area that was not my responsibility, I would be most likely to:

       ___ stay focused on doing my job.

       ___ not sure/in between.

       ___ drop what I was doing and help fix the problem.

33. Most people will cheat if they have the right opportunity.

           ___ Strongly Disagree.

          ___ Slightly Disagree.

          ___ Not sure/in between.

          ___ Slightly Agree.

          ___ Strongly Agree

34. As long as they are doing their jobs, employees who use illegal drugs should be left alone. 

          ___ Very Strongly Disagree.

          ___ Strongly Disagree.

          ___ Slightly Disagree.

          ___ Not sure/in between.

          ___ Slightly Agree.

          ___ Strongly Agree

35. You are filling in for an associate who called in sick. As a result, you are working in a department you are unfamiliar with. A customer asks you a question, but you are unaware of the answer. No manager is available to help you. What would you do?

        ___  Ask another associate in the department for help.

        ___ Say nothing and try to find the answer for the customer.

        ___ Explain the situation and ask the customer to help you find the   

              answer.

        ___ Tell the customer that you don''t know the answer

        ___ Tell the customer you will contact him/her as soon as you get an   

               answer.

36. I believe that the best managers take a personal interest in the lives of their employees.

          ___ Strongly Disagree.

          ___ Slightly Disagree.

          ___ Not sure/in between.

          ___ Slightly Agree.

          ___ Strongly Agree

The Speedway Auto Parts – Joan Wayman, Inc.
8822 Carlisle  Court

Darien, IL 60561
Disclosure and Release of Information Authorization

Consumer Report/Investigative Consumer Report
Important:  Please Read Carefully

 
As an applicant for employment or an employee, you are a consumer with rights under the Fair Credit Reporting Act.  When evaluating you for employment, promotion, reassignment, or retention as an employee, a consumer report or an investigative consumer report may be obtained from a consumer reporting agency and may be obtained at any time during the application process or during your employment.

 

I authorize Speedway Auto Parts, as well as Joan Wayman, Inc., to obtain information from all personnel, educational institutions, government agencies, companies, corporations, credit reporting agencies, law enforcement agencies at the federal, state or county level, relating to my past activities, to supply any and all information concerning my background.  The information obtained may include, but is not limited to, academic, residential, achievement, previous employment verification and/or job performance, workers compensation, professional licenses, credit reports, driving history, and criminal records.

 I understand that a Consumer Report or Investigative Consumer Report may be prepared summarizing this information.  This report may include information obtained through personal interviews regarding my character, general reputation, personal characteristics and/or mode of living.  I may also have the right to request additional disclosures regarding the nature and scope of the investigation as well as a written summary of my rights under the Fair Credit Reporting Act.  If requested, the consumer reporting agencies will explain the contents of my file.  I understand that proper identification will be required and that I should direct my request to:  Joan Wayman Inc 8822 Carlisle Court Darien, IL 60561.  Phone 1-630-747-5250.
 I understand that by requesting this information, no promise of employment is being made. I also understand that a photocopy of this authorization be accepted with the same authority as the original; and that if employed by Speedway Auto Parts (except if employed in the state of California), this authorization will remain in effect throughout such employment.
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